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Test Your Skills 3  
 

1. Wages paid on Wednesday, June 26 give rise to a deposit liability of $90,000.  Wages are again paid on   
Monday, July 1 that gives rise to a deposit liability of $12,000.  Assume that Thursday, July 4 is a non- banking 
day.  Under the deposit rules when are these deposits due? 
a. $102,000 is due on Wednesday, July 3 
b. $102,000 is due on Friday, July 5 
c. $90,000 is due on Wednesday, July 3 and $12,000 is due on Monday July 8 
d. $102,000 is due on Monday July 8 

 
 

2. The weekly amount of disposable pay exempt from a creditor’s garnishment is: 
a. $217.50 
b. $199.50 
c. $175.50 
d. $154.50 

 
3. When the state does not allow workers’ compensation coverage through a private insurance carrier, this is 

referred to as: 
a. A public fund state 
b. A competitive state 
c. A national council state 
d. A monopolistic state 

 
4. The employer pays a relocation bonus in the amount of $2,700.   The FIT (federal income tax) rate is 27%, the 

state income tax rate is 5%, and the employee’s year-to-date gross is $45,000 prior to the payment.  What would 
federal taxable gross be if the employer pays the employee’s federal and state taxes? 

a. $6,642.06 
b. $4,473.90 
c. $3,797.55 
d. $2,700.00 

 
5. Assume that the IRS Table 1 rate for an employee is $.17, and the total life insurance coverage under the 

employee’s policy is $150,000.  How much taxable income would be reported for one month of coverage for 
this employee? 

a. $8.50 
b. $17.00 
c. $25.50 
d. $13.50  

 
6. Which of the following is taxable for FICA purposes when earned, regardless of when it is paid? 

a. Dependent care assistance 
b. Employee referral bonuses 
c. Severance pay 
d. Vacation pay 

 
7. In 2013, employee Jack quit his job with Company A and went to work with Company B in the same year.  His 

year-to-date earnings when he left Company A were $110,100 at what rate should Company B withhold social 
security and Medicare tax, assuming that Company A is the common paymaster for companies A and B? 

a. 6.2% social security, 1.45% for Medicare tax 
b. 0.0% social security, 1.45% for Medicare tax 
c. 6.2% social security, 0.00% for Medicare tax 
d. 0.0% social security, 0.00% for Medicare tax 

 
8. Which of the following would be subject to mandatory federal income tax withholding? 

a. Third-party sick pay 
b. Unsubstantiated expense advance 
c. Group-term life over $50,000 
d. IRC 125 pre-tax contributions 
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9. Which of the following would not be an asset account? 
a. Wages payable 
b. Work-in-process 
c. Cash 
d. Employee receivables 

 
10. Employee’s regular monthly salary is $1,162.42, Employee is scheduled to work 37 hours per week.  Under the 

FLSA (Fair Labor Standards Act), how much would this employee be paid for each hour in excess of 37 but 
less than 40 in the workweek? 

a. $7.25 
b. $8.00 
c. $7.30 
d. $10.88 

 
11. Which of the following would not be correct in the treatment of deceased workers’ wages assuming the Wages 

are paid in the year after the workers’ death? 
a. Payment is exempt from FIT 
b. Payment is reported on Form W-2 
c. Payment is exempt from social security, Medicare tax, and FIT 
d. Payment is reported on Form 1099 

 
12. Which of the following steps would be taken first when selecting a new payroll system? 

a. Release RFPs (requests for proposal) 
b. Schedule product demonstrations 
c. Prepare a CSA (Current Situation Analysis) 
d. Talk to users of the systems being considered 

 
13. Rules governing EFTs (electronic funds transfer) are enforced by: 

a. IRS 
b. ACH 
c. SSA 
d. INS 

 
14. Under the Immigration Reform and Control Act, employers and employees are required to complete which of                       

the following forms: 
a. SS-5 
b. W-4 
c. I-9 
d. SS-4 

 
15. Which of the following payments must be reported in Box 12 of the Form W-2? 

a. Employee referral bonuses 
b. Nontaxable moving expenses paid to employee 
c. Dependent care assistance 
d. Taxable third-party sick pay 

 
16. Assuming that the moving expense was in incurred in 2014, which of the following expense reimbursements is 

excludable from gross income? 
a. Mileage for a pre-move house hunting trip. 
b. Lodging expenses while waiting for the new home to be built. 
c. Mileage while moving from the old residence to the new. 
d. The cost of selling the old residence and purchasing a new one. 
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17. Employee received a taxable benefit in the amount of $500 in 2014.  The employee terminated before social 
security and Medicare tax could be withheld.  The employer will pay the employee’s share of the social security 
and Medicare tax.  How much social security and Medicare wages would the employer report assuming that the 
employee’s year-to-date wages at the time of termination were 50,000? 

a. $50,538.25 
b. $50,000.00 
c. $50,541.42 
d. $50,471.75 

 
18. Assume it is 2013.  An independent contractor fails to provide you with a TIN (taxpayer identification number). 

Total payments for the year are $700.  How much federal tax would you withhold from these payments for the 
year? 

a. $175.00 
b. $70.19 
c. $304.17 
d. $196.00 

 
19. Which of the following employees would probably be exempt under the FLSA? 

a. A telemarketing administrator who spends 35 hours per week making telemarketing calls and 5 hours 
visiting prospective clients 

b. A corporate accountant who spends 30 hours per week coding invoices for posting to the general ledger 
and 10 hours analyzing the accuracy of the general ledger 

c. A marketing consultant who spends 30 hours per week designing catalogs and 10 hours keying into the 
marketing system 

d. A plant engineer who spends 40 hours per week cleaning and maintaining shop equipment 
 

20. The popular term used to describe traditional theories and perceptions is: 
a. Presumption 
b. Paradigm 
c. Cognizance 
d. Hypothesis 

 
21. The correct entry to record a payment of the employer’s share of social security and Medicare tax is: 

a. Debit payroll tax expense, credit cash 
b. Debit salary expense, credit tax withheld 
c. Debit cash, credit payroll tax expense 
d. Debit tax withheld, credit salary expense 

 
22. Under an employer’s retirement disability plan, the employer pays 75% of the insurance cost and the employee 

pays 25% after-tax.  Assume that the employee was totally disabled, separated from employment, received $300 
in disability pay from the third party in the first six months of disability, and $100 in the seventh month.  How 
much of the disability pay would be social security and Medicare taxable, and how much would be FIT taxable? 

a. $225 social security, $225 Medicare tax, $300 FIT taxable 
b. $0.0 social security, $0.0 Medicare tax, $300 FIT taxable 
c. $0.0 social security, $0.0 Medicare tax, $400 FIT taxable 
d. $300 social security, $300 Medicare tax, $225 FIT taxable 

 
23. For federal tax levies received during 2014 claiming single with 1 exemption, the weekly amount exempt from 

levy is: 
a. $359.62 of disposable pay 
b. $250.00 of take home pay 
c. $192.31 of take home pay 
d. $192.31 of disposable pay 

 
 
 
 
 
 



Test Your Skills 3   
 4 

24. The total form 941 taxes in the lookback period were $47,300.  Wages are paid on Friday, March 15.  The total 
federal tax deposit is $3,300.  When must this deposit be made, assuming there are no federal holidays in the 
deposit period? 

a. Tuesday, March 19 
b. Wednesday, March 20 
c. Monday, April 15 
d. Friday, March 22 

 
25. If the employer discovers that it overstated gross wages in the fourth quarter of the year, which of the following 

forms would the employer not be likely to correct? 
a. Form 940 
b. Form 941 
c. Form 8109 
d. Form\ W-2 

 
26. Which of the following is not an example of a supplemental wage payment? 

a. Overtime pay 
b. Non-cash fringes 
c. Employee relocation reimbursements 
d. Shift premium pay 

 
27. The form used to report income earned by certain nonresident aliens is: 

a. Form 1099 
b. Form W-3 
c. From W-4 
d. Form 1042S 

 
28. In the context of fringe benefits, the term “discriminatory plan” refers to a plan that: 

a. Disproportionately favors a sex 
b. Disproportionately favors an ethnic group 
c. Disproportionately favors the highly paid 
d. Disproportionately favors an age group 

 
29. An employee works 48 hours in the workweek and is paid $8 per hour.  How much premium pay is due this 

employee under the FLSA? 
a. $32.00 
b. $72.00 
c. $96.00 
d. $48.00 

 
30. An employer is allowed under federal law to pay overtime for all hours worked over 80 in a biweekly period.  

What type of industry is this employer likely to be engaged in? 
a. State or local law enforcement 
b. Health care 
c. Manufacturing 
d. Retail 

 
31. Choose the statement that represents the best implementation of internal control: 

a. Payroll computes the cost-of-living increases for employees 
b. Bank is instructed to send canceled checks directly to the payroll manager 
c. Supervisors input increases and new hires to the payroll master file 
d. Payroll master file output is reviewed by human resources 
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32. Employee claimed married, but withheld at a higher single rate with one personal allowance.  Assume the 
employee is paid $300 on a weekly basis.  Using the percentage method, how much federal income tax would 
be withheld for 2014? 

a. $0 
b. $8.40 
c. $4.47 
d. $18.40 

 
33. Employee is 66 years old and has a total of $6,151 in social security and Medicare tax withheld by the time he 

terminated in October 2014.  He took a job with a new employer in November.  How much social security and 
Medicare tax should his new employer withhold in 2014 assuming that the employee earned $5,000 in wages 
from his new employer in the months of November and December? 

a. $0.00 social security, $0.00 Medicare tax 
b. $0.00 social security, $72.50 Medicare tax 
c. $210.00 social security, $72.50 Medicare tax 
d. $310.00 social security, $72.50 Medicare tax 

 
34. It is 2014.  Employee is due $400 in regular wages.  The employee contributes $24 in pre-tax medical under a 

qualified cafeteria plan.  Assuming a federal income tax rate of 27% and the employee has no year-to-date 
wages at the time of payment, what would the net pay be for this payment? 

a. $253.24 
b. $245.72 
c. $240.12 
d. $237.40 

 
35. An employee is paid $10 per hour.  In the workweek he worked 45 hours and received a $50 production bonus.  

His total gross wages are: 
a. $500.00 
b. $525.00 
c. $531.25 
d. $527.80 

 
36. The employer has a FUTA tax liability at the end of March in the amount of $600.  The employer must: 

a. Deposit tax by April 30 
b. File the 940 by April 30 
c. Deposit tax by January 31 
d. Deposit tax by April 15 

 
37. The employer may classify a worker as an independent contractor if the worker: 

a. Signs a contract 
b. Is retired or over age 65 
c. Fails the common law test 
d. Furnishes his or her own tools and supplies 

 
38. Under the FLSA, how many hours would be paid at time and one half for the following biweekly period, 

assuming that the employee is an assembly-line worker: 
                 WK          Mon          Tues          Wed          Thurs          Fri          Sat          Sun     
      1         8                8                8                 6              10           8            off 
      2         8                8                8                 8             off           8            off 
 

a. 0 
b. 8 
c. 10 
d. 20 
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39. Under the FLSA, how many hours would be paid at time and one half for the following biweekly period, 
assuming that the employee is a garment worker: 

                 WK          Mon          Tues          Wed          Thurs          Fri          Sat          Sun     
      1         8                8                8                 6              10           8            off 
      2         8                8                8                 8             off           8            off 
 

a. 8 
b. 0 
c. 8.5 
d. .5 

 
 

40. Under the Internal Revenue code, how much federal income tax may be withheld from a supplemental wage 
payment of $200 in 2014 

a. $56 
b. $25 
c. $40 
d. $50 

 
41. Which of the following would never be delegated to a manager’s subordinates? 

a. Responsibility 
b. Accountability  
c. Authority 
d. All of the above 

 
42. The financial statement that is used to evaluate the performance of a business by matching its revenue and 

related expenses for a particular accounting period is a: 
a. Trial balance 
b. General ledger 
c. Balance sheet 
d. Income statement 

 
43. A security guard works his regular shift on Christmas Day.  Under the FLSA, the employer must pay the 

employee: 
a. Time and one half for all hours worked 
b. Holiday pay plus time and one half 
c. Double time 
d. Minimum wage 

 
44. A nonexempt employee who normally works a 35-hour workweek is paid a weekly salary of $350. How much 

pay would be due this employee under the FLSA if 38 hours were worked in a workweek? 
a. $380.00 
b. $350.00 
c. $391.45 
d. $395.00 

 
45. Assuming that all payroll deposits were made timely, penalties apply if the third-quarter Form 941 isn’t filed 

by: 
a. October 31 
b. November 10 
c. September 30 
d. October 10 

 
46. In the look-back period, Company A incurred payroll tax liabilities of $182,404.92.  Wages are paid on Friday, 

October 18.  The total federal tax deposit is $2,500.  The deposit would be due on: 
a. Monday, October 21 
b. Wednesday, October 23 
c. Friday, October 25 
d. Monday, November 15 
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47. Employee’s year-to-date wages as of December 8, 2014, is $105,500.  Employee is due wages in the amount of 

$2,000 on December 9, 2013.  How much social security and Medicare tax should be withheld from the wage 
payment made on December 9, 2014? 

a. $29.00 
b. $153.00 
c. $113.00 
d. $124.00 

 
48. The following form represents the employer’s quarterly reconciliation of social security, Medicare and federal 

income tax deposited and withheld: 
a. Form 940 
b. Form 941 
c. Form W-2 
d. Form 8109 

 
49. An employee worked 32 hours and received 16 hours of sick leave pay for the same workweek.  Assume the 

employee earns $6.00 per hour.  Under the employer’s sick leave policy and the FLSA, how much gross pay is 
due? 

a. $288 
b. $192 
c. $312 
d. $300 

 
50. The employer must submit a copy of the Form W-4 to the IRS if the employee claims the following: 

a. 10 or more allowances 
b. Employer receives a written notice from the IRS 
c. 14 or more allowances 
d. Employer receives a written notice from the SSA 

 
51. Beginning in tax year 1994, which of the following forms would be used by an employer to report backup tax 

withheld? 
a. Schedule A 
b. Schedule B 
c. Form 945 
d. Form 941E 

 
52. Joe Smith was an architectural engineer for ABC Realty Company.  Prior to his retirement, Joe was made 

project leader for the design of a new shopping mall.  Shortly after his retirement, ABC Realty asked Joe to 
assist the new project leader as consultant until the design was completed.  Which of the following would 
probably be true of Joe’s worker status? 

a. Joe is an independent contractor under the retirement test 
b. Joe is an independent contractor under the common law test 
c. Joe is an employee under the common law test 
d. Joe is an employee under the reasonable basis test 

 
53. An exempt employee earns $455 per week for 40 hours of work.  How much would this employee be due for a 

workweek in which 45 hours were worked? 
a. $540.35 
b. $337.50 
c. $455.00 
d. $483.45 

 
54. It is discovered in March 2014 that an employee’s social security number was reported incorrectly on the 

employee’s 2013 Form W-2.  The employer is required to: 
a. Send a letter notifying the employee of the error 
b. File a Form 941c with the IRS 
c. File a Form W-2c/W-3c with the SSA 
d. Give the employee a corrected Form W-2, File form W-2C with SSA 
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55. Employee has claimed married and 3 personal allowances and earns $600 every biweekly period.  Using the 

wage bracket method, calculate the amount of federal income tax to be withheld on this biweekly payment. 
a. $20 
b. $3 
c. $0 
d. $5 

 
56. An employee is due a weekly payment of $400.  The employee contributes 6% in pre-tax contributions to a 

401(k) plan.  Assuming a federal income tax rate of 27% and the employee has no year-to-date wages at the 
time of payment, what would net pay be? 

a. $243.88 
b. $251.88 
c. $235.24 
d. $233.40 

 
57. Which of the following payments would not likely be subject to federal income tax withholding? 

a. salary advance 
b. expense advance 
c. group-term life over $50,000 
d. pre-tax contributions to a 401(k) plan 

 
58. A staff accountant was reimbursed $150, which was spent to attend a corporate tax seminar.  This 

reimbursement would probably be tax-free under the Internal Revenue Code as a: 
a. Working condition fringe 
b. Qualified educational assistance payment 
c. De minimis fringe 
d. No-additional-cost service 

 
59. The proper entry to record the amount of federal income tax withheld from an employee’s pay would be: 

a. Debit  salary expense, credit tax withheld 
b. Debit payroll tax expense, credit cash 
c. Debit tax withheld, credit salary expense 
d. Debit cash, credit payroll tax expense 

 
60. The audit of the payroll department by an outside accounting firm is referred to as: 

a. An internal audit 
b. A procedural audit 
c. An external audit 
d. An official audit 

 
61. Which one of these taxes is optionally withheld from the value of an employee’s personal use of a company-

provided vehicle? 
a. Social Security and Medicare tax 
b. Backup 
c. FITW 
d. FUTA 

 
62. In 2013, benefits received for non-job-related undergraduate level education through a qualified educational 

assistance plan are tax-free up to what annual amount? 
a. $-0- 
b. $5,250 
c. $6,000 
d. $5,500 
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63. Under the FLSA, how may hours must be paid at the overtime rate of pay for the following biweekly period: 

WK          Mon          Tues          Wed          Thurs          Fri          Sat          Sun     
      1         8                8          8 sick pay         6              10           8            off 
      2         8                8                8                 8             off            8            off 
 

a. 0 
b. 2 
c. 10 
d. 8 

 
64. Assume that the IRS Table 1 rate for an employee age 30 is $.08, and the total group-term life insurance 

coverage under the employee’s policy is $100,000.  How much taxable income would be reported for one 
month of coverage under the policy? 

a. $8,000 
b. $4 
c. $8 
d. $4,000 

 
65. An employee normally earns $10 per hour.  What would the employee’s gross wages be under the FLSA if he 

worked 48 hours in a workweek and was paid a $50 production bonus? 
a. $585.00 
b. $570.00 
c. $574.16 
d. $583.04 

 
66. Under an employer’s disability plan, the employer pays 65% of the insurance cost and the employee pays 35%.  

Assume the employee is temporarily disabled and received $300 in sick pay from the third party in the first 6 
months of disability, and $50 in the seventh month.  How much of the disability pay would be social security, 
Medicare, and FIT taxable? 

a. $227.50 FIT taxable, $227.50 social security and $227.50 Medicare tax 
b. $195.00 FIT taxable, $195.00 social security and $195.00 Medicare tax 
c. $227.50 FIT taxable, $195.00 social security and $195.00 Medicare tax 
d. $195.00 FIT taxable, $227.50 social security and $227.50 Medicare tax 

 
67. Under the statutory recordkeeping requirements of the IRS, the employer should retain an undeliverable Form 

W-2 for how many years? 
a. 2 
b. 4 
c. 3 
d. 5 

 
68. Which of these documents substantiates the employee’s right to work in the United States? 

a. Driver’s license 
b. Student photo identification 
c. Draft card 
d. Social security card 

 
69. The monthly salary for an employee who normally works 40 hours per week and earns $7.25 per hour would 

be: 
a. $628.33 
b. $1,256.67 
c. $15,080.00 
d. $1,160.00 
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70. If the employer erroneously reported social security and Medicare wages for the year, the IRS should be 

notified by completing which of the following forms? 
a. Form W-2c 
b. Form 941X 
c. Form 843 
d. Form W-3c 

 
71. If the employer is allowed, under the FLSA, to grant compensatory time off in lieu of overtime pay, what type 

of industry is this employer likely to be engaged in? 
a. Local law enforcement 
b. Health care/nursing home 
c. Hotel/restaurant 
d. Retail 

 
72. Employee has claimed single, 3 personal allowances, and an additional $10 withholding per pay period.  

Assuming that the employee earns $500 every biweekly period, how much federal income tax would be 
withheld using the wage bracket method? 

a. $3 
b. $0 
c. $15 
d. $10 

 
73. An employer who files forms W-2 Electronically 28 days after the due date, incurs the following penalty: 

a. $30 per statement to a maximum of $250,000 
b. $100 per statement to a maximum of $100,000 
c. $30 per statement to a maximum of $150,000 
d. $15 per statement to a maximum of $75,000 

 
74. Which of the following benefits would be exempt from FUTA tax? 

a. Third-party sick pay 
b. Group-term life over $50,000 
c. Pre-tax contributions to a 401(k) plan 
d. Personal use of a company vehicle 

 
75. The FLSA is enforced by the: 

a. Internal Revenue Service 
b. Wage and Hour Division 
c. Social Security Administration 
d. Federal Labor Board 

 
76. A new law has been enacted if a bill has been: 

a. Passed by Congress 
b. Passed by the House and Senate 
c. Approved by Joint Committee 
d. Signed by the President 

 
77. An organized collection of records is a: 

a. Field 
b. File 
c. Character 
d. Database 

 
78. For purposes of the FLSA, a payroll register must be retained for a period of less than how many years? 

a. 4 
b. 2 
c. 3 
d. 5 
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79. Employee Brian is due a regular weekly wage payment of $350.  He must pay the required tax on taxable 
group-term life benefits valued at $25 per week.  Assume a federal income tax withholding rate of 15% and that 
Brian has no year-to-date wages at the time of payment.  What would the net pay be? 

a. $290.06 
b. $268.81 
c. $265.06 
d. tha$276.31 

 
80. For 2014 an employee claims married and 2 personal allowances with an additional withholding amount of $5 

per pay period.  Assume that the employee is due a payment of $2,500 for a semimonthly period.  How much 
federal income tax should be withheld from payment using the percentage method of withholding? 

a. $221.03 
b. $127.28 
c. $234.22 
d. $176.23 

 
81. Under the federal requirements, a restaurant establishment with 10 or more employees that report tips totaling 

6% of the restaurant’s gross receipts for the period would: 
a. Report actual and allocated tips equal to 8% of gross receipts 
b. Not report allocated tips 
c. Report actual and allocated tips equal to 10% of gross receipts 
d. Report allocated tips equal to 7.65% of gross receipts 

 
82. The employer must withhold social security and Medicare tax from tips when the employee’s tips exceed what 

amount? 
a. $50 per month 
b. $20 per year 
c. $20 per month 
d. $50 per year 

 
83. Which of the following is an example of a supplemental wage payment for federal income withholding 

purposes? 
a. Regular vacation pay 
b. Holiday pay 
c. Sick pay 
d. Certain stock awards. 

 
84. An employee of a state law enforcement agency worked 45 hours in the workweek.  Under the FLSA, how 

much compensatory time off must this employee receive in lieu of overtime pay? 
a. 2.5 hours 
b. 7.5 hours 
c. 5.0 hours 
d. 10.0 hours 

 
85. Employees are reimbursed for the costs they incur in using their personal automobiles for company business.  

This reimbursement would be tax-free under which of the following categories? 
a. Working condition fringe 
b. De Minimis fringe 
c. Qualified employee discount 
d. No-additional-cost service 

 
86. The proper entry to record the payment of accrued wages would be: 

a. Debit accrued wages, credit cash 
b. Debit cash, credit accrued wages 
c. Debit salary expense, credit accrued wages 
d. Debit cash, credit salary expense 
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87. A collection of related fields is referred to as a: 

a. File 
b. Character 
c. Record 
d. Bit 

 
88. If an employee refuses to furnish the employer with a Form W-4, the employer is required to withhold federal 

income tax at the rate of: 
a. Married and 0 allowances 
b. Single and 1 allowance 
c. Single and 0 allowances 
d. Married and 2 allowances 

 
89. Under the special accounting rule, employers may treat benefits earned near the end of the year as having been 

earned in the subsequent year for tax and reporting purposes.   Benefits for which month(s) may be rolled over 
to the next year? 

a. December only      
b. November and December 
c. The last 3 months of the year 
d. The last 6 months of the year 

 
90. The employer occasionally provides employees with free donuts and coffee.  This benefit would probably be 

tax-free for FITW, Social Security, Medicare, and FUTA purposes under which of the following categories? 
a. Working condition fringe 
b. De Minimis fringe 
c. No-additional-cost service 
d. Qualified employee discount 

 
91. An employee dies in 2013 and is due wages in the amount of $600.  The wages are paid in 2014.  Assume a 

15% federal income tax rate and that year-to-date wages at the time of the payment were $52,500.  How much 
tax must be withheld from the $600 payment? 

a. $90 
b. $00 
c. $135.90 
d. $45.90 

 
92. The FLSA term “exempt” means the employer need not: 

a. Withhold federal income tax 
b. Pay federal unemployment tax 
c. Pay minimum wage 
d. Pay overtime 

 
93. Which of the following workers would probably be an independent contractor? 

a. An advertising consultant hired to produce a commercial for the company 
b. A telephone operator temporarily assigned to answer a firm’s telephone during the busy holiday season 
c. Part-time workers assigned to assist during physical inventory 
d. Retired employee brought back on a temporary basis to complete a project begun prior to retirement 

 
94. If the employer incorrectly reports an employee’s year-to-date social security and Medicare wages, the SSA 

should be notified by completing which of the following forms? 
a. Form W-2c 
b. Form 941c 
c. Form 843 
d. Form 941M 
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95. If a company has an Integrated HR/Payroll System: 
a. Data must be moved between the systems 
b. HR and Payroll users must communicate via phone to share data 
c. HR and Payroll users have access to the same data 
d. An interface in the system allows HR information to be entered only once. 

 
96. An employee is due a regular weekly wage payment in the amount of $350.  The employee contributes $15 in 

pre-tax contributions to a 401(k) plan.  Assuming a federal income tax rate of 15%, and the employee had no 
year-to-date wages at the time of payment, what would net pay be? 

a. $279.97 
b. $271.87 
c. $257.97 
d. $259.12 

 
97. Effective on or after April 1, 1991, an employer that is entitled to apply the tip credit to an employee’s hourly 

wage must pay a federal minimum rate of how much per hour? 
a. $4.25 
b. $7.25 
c. $5.12 
d. $2.13 

 
98. Employee has gross wages in the amount of $600.  FITW and social security and Medicare tax are deducted in 

the amount of $135.90 and an additional deduction is made for United Way contribution in the amount of $15.  
What is disposable pay? 

a. $585.00 
b. $600.00 
c. $464.10 
d. $449.10 

 
99. Jane’s disposable pay is $1,115.  Under a child support order, her employer is required to deduct $125 per pay 

period, or a maximum of 50% of disposable pay.  Money is also owed under a creditor garnishment order in the 
amount of $3,000.  How much can be deducted from Jane’s pay to satisfy the child support order and the 
creditor garnishment under the CCPA? 

a. Creditor = $557.50, child support = $125 
b. Creditor = $0.00, child support = $125 
c. Creditor = $153.76, child support = $125 
d. Creditor = $432.50, child support = $125 
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ANSWER KEY – TEST YOUR SKILLS 3 

 
1. C  Deposit Liabilities accumulated at the end of a quarter are separate and distinct from liabilities incurred in the next     

quarter.  Section 8.2-1 a semi weekly period bridging two quarters.  Tax liability on Wed, Thurs., Fri. must be paid on 
Wed.  However, Mon. was a holiday so the due date is Thursday. 

 
2. A  30 x $7.25 Section 9.1.3 

 
3. D  Section 4.4-2 

 
4. B  (Fit - .27 + SIT = .05 + Fica = 6.2 + Med = 1.45)  = .3965 

1.00 - .3965 = .6035 
  2700/.6035 = $4473.90 
 Section 3.4 – 11 
5. B  $150,000.00 - $50,000.00 = $100,000.00 

            $100,000/$1,000. = $100.00 
            $100. x $.17 = $17.00 
             Section 3.3-1 
6. A  Section 3.4-8 
7. A  Common paymaster applies only to Concurrent employment, Section 6.7-4 
8. B  Section 3.3-5 
9. A  Section 11.1 – 1 
10. A  $1,162.42 x 12 = $13,949.04 annual salary 

            (37 hrs per week x 52 weeks) = 1,924 hours per year 
             $13,949.04/1,924 hours = $7.25  
              Section 2.6 – 3 and 2.6 
11. B Section 3.4 – 30 
12. C Section 12.4 – 2 
13. B Section 5.3 – 2 
14. C Section 1.8 
15. B Section 8.8 – 3 
16. C Section 3.3-2 
17. C 100% - 7.65 (SS 6.2% + Med 1.45%) = 92.35% 

           $500/92.35% = $541.42 
           $50,000 + $541.42 = $50,541.42 
           Add the gross up with Social Security and Medicare only to the YTD Gross.  Section 3.4 – 11 
18. D $700. x 28% = $196.00 Section 6.5 
19. C Section 2.4 
20. B 
21. A Section 11.3 
22. B $400 x 75% = $300 federal taxable.  Employee was separated due to retirement disability; no portion of the sick 

pay is taxable to Fica or Medicare. Section 4.3-2 
23.  D Section 9.1-1 
24. C < 50,000 liability, monthly depositor  Section 8.2-1 
25. C Key word, “NOT LIKELY” Section 8.2-2 pg 8-19 
26. D Section 2.6-3 
27. D Section 14.2-6 
28. C Section 3.2-1 
29. A (8 hrs x $8) x .5 = $32.00  Section 2.6 
30. B Section 2.6-1 
31. D Section 11.8 
32. D $300 – $76. = $224.00 

           $224– $218 = $6.00  
           ($6.00*15%) =.90    
             $17.50 + $.90 = $18.40     Section 6.4-2 Also Appendix A.3 – A.4 
33. D  $5000 * 6.2% = $310.00  ss 

            $5000* 1.45% = $72.50 Medicare 
            $310.00 + $72.50 = $382.50  Section 6.7-2, 6.7-3, 6.7-4 
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34. B  ($400 - $24) x 6.2% = $23.31 

            ($400 - $24) x 1.45% = $5.45 
            ($400 - $24) x 27% = $101.52 
            $400.- $24 - $23.31 - $5.45 - $101.52 = $245.72   café contributions are not taxable for FIT, SS, Medicare.   
            Section 4.5-6, 6.4-2, 6.7-2 
35. D  45 hrs x $10 = $45 

             $450 + $50 = $500 
             $500/45 hrs = $11.11 
             ($11.11/2) x 5 OT hours = $27.80 
             $500 + $27.80 = $527.80  Section 2.6-3 
36. A Section 7.1-5 
37. C Section 1.2-1 
38. B Section 2.6-1, 2.6-4 
39. A Section 2.6-1, 2.6-4 
40. D 200 x 25% = $50.  Section 6.4-4 
41. B Section 13.2-3 
42. D Section 11.7-2 
43. D Section 2.6-2 
44. A $350./35 = $10 per hour 

           $10 x 3 = $30 
           $350 + $30 = $380.  Section 2.6.4 
45. B Section 8.3-2 
46. B Liability on Wed, Thur, Fri remit Wednesday 

           Liability on Sat, Sun, Mon, Tue. Remit on Friday, Semiweekly deposit rule Section 8.2-1 
47. B  $105,500. + $2,000. = $107,500.  The SS wage limit is $113,700.00 

           $2.000.00 is subject Social Security withholding 
           $2,000 * 6.2%= $124.00 
           $2,000 * 1.45% = $29.00 
           $29.00 + $124.00=$153.00 Section 6.7-3 
48. B Section 8.3-1 
49. A (32 + 16) = 48, ($48 * 6) = $288.00  Section 2.6-4 
50. B Section 6.3-1 
51. C Section 8.4 
52. C Section 1.2-1 
53. C The employee is “exempt”, no OT is due   Section 2.4 
54. C Section 8.10 
55. C Section 6.4-1 & A12 
56. A $400 * 6% = $24 

           ($400 - $24) * 27% = $101.52 
           $400 x 7.65% = $30.60 
           ($400 - $101.52 - $30.60 - $24.) = $243.88 401K is taxable for Social Security and Medicare, Section 4.6-2 
57. D Section 4.6-2, pg 4-99 
58. A Section 3-69 
59. A Section 11.3 
60. C Section 11.7-4 
61. C Section 3.2-2 
62. B Section 3.3-3 
63. A Sick pay may be excluded for OT, Section 2.6-3 
64. B $100,000 - $50,000 = $50,000 

           $50,000/$1,000 = 50 
           50 x $.08 = $4.00  Section 3.3-1 
65. C  48 hrs * $10 = $480. 

            $480 + $50 = $530 
            $530/48 hours = $11.04 per hour 
            (($11.04 * 8) * .5) = $44.16 premium pay 
            $530 + $44.16 = $574.16  Section 2.6-3  
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66. C  $300 * 65% = $195 social security taxable 
            $300 * 65% = $195. Medicare taxable 
            ($300 + $50) * 65% = $227.50 FIT taxable 
            Section 4.3-2 Benefits from a pretax contribution are taxable.   
67. B  Section 10.2 
68. D  Section 1.8 
69. B $7.25 * 2080 hours = $15,080 

           $15,080/12 mos. = $1,256.67  Section 2.6-4 
70. B Section 8.6 
71. A Section 2.6-5 
72. D $0 + $10 additional = $10.00  Section 6.4-1 
73. A Section 8.14, Section 8.13 – 1 
74. B Section 3.3-1 GTL is not subject to FUTA 
75. B Section 10.1 
76. D 
77. B 
78. C Section 10.1 
79. B ($350 + $25.) = $375,  

           $375. *7.65% = $28.69 
           $350 * 15% = $52.50 
           ($350 - $52.50 - $28.69) = $268.81 Section 3.3-1 80. C $2500-329.20 = $2170.80 2170.80-1108 = 1062.8 $1062.8 X .15 = $159.42 $159.42 + $69.80 + $5.00 = $234.22 Section 6.4-2, A3 - A5   
81. A Section 3.4-27 
82. C Section 3.4-27 
83. D Section 6.4-4 
84. B 5 OT hours * 1.5 = 7.5 hours, Section 2.6-5 
85. A Section 3.2-1 
86. A Section 11.3 
87. C 
88. C Section 6.3-1 
89. B 
90. B Section 3.2-1 
91. B Section 3.4-30 
92. D Section 2.4 
93. A Section 1.2.1 to 1.2.2 
94. A Section 8.10 
95. D Section 12.2-2 
96. C $350 - $15 = $335. 

           $335 - * 15% = $50.25 (FIT) 
           $350 * 6.2% + $21.70 
           $350 * 1.45% = $5.08 
           $350 – $50.25 – $21.70 – $5.08-$15 = $257.97 
            401K is not taxable for FIT, taxable for social security and Medicare.  Section 4.6-2 
97. D Section 2.5-1 
98. C $600 – $135.9 = $464.10  Section 9.1.2 
99. C Under federal law, child support takes priority over a creditor garnishment; however, the amount of the creditor 

garnishment can’t exceed 25% of Disposable Pay.  The 25% limitation includes any amount deducted for child 
support.  125/1,115 = 11.21% 

% of disposable pay for child support = 25% - 11.21% = 13.79% 
Maximum allowable creditor deduction Section 9.1-2  


