
SECTION 9 – OTHER DEDUCTIONS FROM PAY – HOMEWORK ASSIGNMENT  

 

1.  Which of the following statements is CORRECT regarding a federal tax levy? 

A. It does not have to be honored if any other garnishments have been served. 

B. It requires a new order for each pay period. 

C. It is limited only by the amount of the employee’s net pay. 

D. It is continued each pay period until a release of levy is received. 

2.  Using federal child support guidelines, calculate the maximum amount of support that can be withheld from 

an employee’s semi-monthly disposable earnings of $1,500.00.  The employee is four months in arrears in 

making child support payments and has no other dependents. 

A. $750.00 

B. $825.00 

C. $900.00 

D. $975.00 

3.  When an employer receives a federal tax levy for an employee, what deductions from the employee’s pay are 

allowed when determining the amount due to the IRS? 

A. All mandatory taxes only 

B. All mandatory taxes, dependent health insurance, and child support deductions only 

C. All mandatory taxes and all wage attachments currently in place only 

D. All mandatory taxes and all voluntary and involuntary deductions currently in place only 

4.  An employer has received several attachments against an employee’s wages.  The attachments were received 

in the following order:  federal tax levy, consumer garnishment, and child support withholding order (the 

underlying order was issued by a court after the federal tax levy was received by the employer).  In which order 

are the attachments applied against the employee’s wages? 

A. Federal tax levy, child support withholding order, consumer garnishment  

B. Child support withholding order, consumer garnishment, federal levy 

C. Child support withholding order, federal levy, consumer garnishment 

D. Federal levy, consumer garnishment, child support withholding order 

5.  An employee is paid $1,500 biweekly.  The employee’s deductions are federal income tax $250.00, state 

income tax $75.00, Medicare tax $21.75, social security tax $93.00, credit union $75.00, union due $50.00, after-

tax medical insurance of $150.00.  What is the employee’s disposable pay? 

A. $910.25 

B. $1,165.25 

C. $1,060.25 

D. $940.25 

  



6.  Who, if anyone, is liable if an employer fails to respond to an IRS tax levy against an employee’s wages? 

A. Employer only 

B. Employee only 

C. Both employee and employer 

D. No one is liable 

7.  Which of the following deductions from an employee’s pay has the highest priority? 

A. Credit union 

B. Child support  

C. Creditor garnishment 

D. Employee benefits 

8. Under the CCPA, what is the maximum amount that can be withheld from an employee’s wages for spouse or 

child support when the employee is not supporting another family and is 11 weeks in arrears? 

A. 65% of disposable  pay 

B. 50% of disposable pay 

C. 60% of disposable pay 

D. 55% of disposable pay 

9.  What are disposable earnings? 

A. Contributions deducted from the employee’s pay, which are a liability for the employer 

B. Contributions of employees to a disability benefit fund 

C. Earnings remaining after withholding for income taxes and other amounts required by law 

D. Earnings remaining after a federal tax levy is deducted 

10. Your state sets 50% of “disposable earnings” as the maximum for child support withholding.  Your employee 

is not supporting another spouse and/or children, and the CCPA maximum is 60%.  What percentage do you 

use? 

A. 65% of disposable  pay 

B. 50% of disposable pay 

C. 60% of disposable pay 

D. 55% of disposable pay 

11. Assume an employee’s gross pay for the week ending August 6, 2016 is $500.  The employer has receive a 

court-ordered creditor garnishment of $250.  Employee’s deductions for the week were as follows: 

Federal income and FICA tax $138.25 

State tax   $  15.00 

Medical    $   18.00 

Under the CCPA, how much could be withheld to honor the garnishment order? 

  



 

12.  Effective July 24, 2009, the amount of pay exempt from creditor garnishment under the CCPA is: 

a.   $154.50 

b.   $175.50 

c.   $217.50 

d.   $187.50 

 

13.  If the employer received a federal tax levy on July 2, 2016, and the employee claims a standard deduction of 

single with one personal exemption, how much weekly take home pay would be exempt from levy? 

a.   $192.31 

b    $195.19 

c.   $199.04 

d.   $198.08 

 

14.  If an employee fails to complete exemption information for a federal tax levy, the employer is required to 

assume that the employee is: 

 

a.   Single and no allowances 

b    Single and two personal allowances 

c.   Married filing separate, and one personal allowance 

d.   Married filing joint, and two personal allowances 

 

15.  Assume that $175 represents 65% of the employee’s disposable pay, the child support owed is $200, and 

the employer’s administrative fee is $3.  Under federal law, how much is remitted to the child support 

withholding agency for this payroll period, assuming that the state law subjects 65% of disposable earnings to 

child support garnishment? 

 

a.   $200.00 

b    $175.00 

c.   $172.00 

d.   $178.00 

 

 

 

 

 


