
Test Your Skills - 1  1 

Test Your Skills 1 
 
1.  Payroll’s chief product-the paycheck-must be: 

a. Accurate 
b. Timely 
c. Both accurate and timely 
d. None of the above 
 
2.  A computerized payroll system cannot help a payroll department accomplish the following task. 

a. Compliance with laws and regulations 
b. Producing timely, accurate paychecks 
c. Record retention 
d. Recognize changes in laws and regulations 
 
3.  What does an employer use to calculate the amount to withhold for a creditor garnishment? 

a. Disposable pay 
b. Net pay 
c. Take-home pay 
d. Taxable wages 
 
4.  Which of these is not a method to use when making EFPTS deposits? 

a. ACH Credit 
b. Checks and Form 8109 
c. ACH Debit 
d. Electronic Tax Application 
 
5.  What taxes must be withheld from an employee’s pay? 

a. Federal income, social security and Medicare 
b. Federal income 
c. Social security and Medicare 
d. None of the above 
 
6.  If you need very rapid response time with minimal lag between input and output into your computer     

system, look for: 

a. Batch processing. 
b. Remote entry processing. 
c. Real-time processing. 
d. Network processing. 
 
7.  The federal minimum wage is used when figuring out what to withhold for a creditor garnishment. 

a. True 
b. False 
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8.  What taxes must be withheld from an independent contractor’s pay? 

a. Federal income, social security and Medicare 
b. Federal income 
c. Social security and Medicare 
d. None of the above 
 
9.  Which form is used by an insurance company to report Social Security tax and Medicare tax withheld 

from third-party sick pay? 

a. Form 941 
b. Form 943 
c. Form 945 
d. Schedule A 
 
10.  Name three systems that commonly need to be interfaced with the payroll computer system. 

a. _____________________________________ 

b. _____________________________________ 

c. _____________________________________ 

 
11. Which of the following requires employee authorization before it can be deducted from the 

employee’s paycheck? 

a. Garnishments 
b. Levies 
c. Child support payments 
d. Repayment on employer loans 
 
12.  Who has the responsibility to determine if the worker is an Employee or a Independent Contractor? 

a. Employer 
b. Social Security Administration 
c. Worker 
d. Internal Revenue Service 
 
13.  Form 941 does not report? 
 
a.    Wages, tips and other compensation 
b. Federal income tax withheld 
c. Social security tax 
d. Social security tax withheld 
 
14.  Name two key advantages of automated interfacing. 

a. ______________________________________ 

b. ______________________________________ 
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Use the following information to answer questions 15 and 16 
 
15. Mike earns $7.25 per hour and is paid biweekly.  Last pay-period, he worked two 40 hours shifts of 

straight time.  His deductions include $33 for Federal Tax, $9.12 for State Tax, $35.96 for Social 
Security Tax, $8.41 for Medicare Tax, and $10 for union dues. 

 
What is Mike’s disposable pay? 

a. $495.11 
b. $537.88 
c. $505.11 
d. $493.51 
 
16.  What is the maximum that can be attached from Mike’s paycheck for a creditor garnishment? 
 
$____________________ 
 
17.  Prior to affiliating with Radar Chemicals, Rebecca, a chemical engineer, signed a contract stating 
that she agreed to work as an independent contractor.  Rebecca performs all her duties in Radar’s 
laboratories, where she has full access to the company’s testing equipment.  She works under their 
direction and maintains regular office hours. 

a. Rebecca is an independent contractor under common law. 
b. Rebecca is an independent contractor under the reasonable basis test. 
c. Rebecca is an employee. 
 
18.  Which form is used to report taxes on agricultural employee’s wages? 

a. Form 941 
b. Form 943 
c. Form 945 
d. None of the above 

 
19.  Name two key advantages of integrated databases. 
 

a. ______________________________________ 

b. ______________________________________ 

 
20.  Which plan does not allow the employee to make a contribution of $17,500 in 2015 including catch-

up contributions? 

a. 401(k) 
b. 403(b) 
c. 457 
d. All of the above 
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21.  Roger, a retired safety inspector for Rocco Manufacturing, was hired back as a consultant when 
Rocco expanded its plant operations.  The tasks he undertook as a consultant were the same as the 
ones he performed before retirement.  Paid monthly, he has agreed to work under the direction of 
his old boss until the new plant facilities are fully operational. 

a. Roger is an independent contractor under common law. 
b. Roger is an independent contractor under the reasonable basis test. 
c. Roger is an employee. 
 
22.  XYZ, Inc., a firm that manufactures computer chips, files quarterly returns.  Which form should 

XYZ use to report federal income tax withholding? 

a. Form 941 
b. Form 943 
c. Form 945 
d. Schedule A 
 
23.  The integrity of the data can be verified by: 

a. Balancing and reconciliations 
b. Systems edits 
c. Validity checks 
 
24.  Under which type of plan are employee contributions subject to Social Security and Medicare 

Taxes? 

a. 401(k) 
b. 403(b) 
c. 457 
d. All of the above 
 
25. Rachel, a keyboard operator, has agreed to work afternoons at Rapid Office Supply until they can 

find full-time replacement. 

a. Rachel is an independent contractor under common law. 
b. Rachel is an independent contractor under the reasonable basis test 
c. Rachel is an employee 
 
26. Which form should XYZ use to report taxable social security and Medicare wages? 

a. Form 941 
b. Form 943 
c. Form 945 
d. None of the above 
 
27.  Warnings or alerts which normally check inputs or outputs built into the system that corrects or 

notifies the operator  of issues outside the acceptable  range is called: 

a. Internal control 
b. System edits 
c. System safeguard 
d. Parallel test 
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28.  Which of these is not present in a qualified plan? 

a. Discrimination in favor of highly compensated 
b. Written document 
c. Benefits for employees 
d. The right to benefits is nontransferable 
 
29.  Which of the following would be considered an independent contractor? 

a. A temporary receptionist from an agency. 
b. A lawyer hired on a project-by-project basis, with the company providing secretarial service and 

office space for the lawyer. 
c. A lecturer who is paid a percentage of the money collected at fundraisers when he speaks on behalf 

of a nonprofit clinic. 
d. An outside salesperson that is paid by commission but guaranteed a minimum salary. 
 
30.  Where does Form 941 get filed? 

a. With the local IRS office 
b. With the Treasury Financial Agent 
c. With an IRS Service Center 
d. With the IRS National Office 
 
31.  Payroll tax liability accounts should be reconciled at least weekly. 
a. True 
b. False 
 
32.  Under which type of plan are employee contributions subject to federal income tax? 

a. 401(k) 
b. 403(b) 
c. 457 
d. Nonqualified 
 
33.  What are exempt employees exempt from? 

a. Minimum wage 
b. Overtime pay 
c. Both a and b 
d. None of the above 
 
34.  If filed on its due date, Form 941 must be sent to the IRS through the U.S. Postal Service. 

a. True 
b. False 
 
35.  Every month, you need to reconcile: 

a. Payroll liability accounts 
b. Master record of payments 
c. Payroll bank checking account 
d. All of the above 
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36.  Which of these can an employer not provide in a 401(k) plan? 

a. Matching contributions 
b. Lower ceilings on contributions 
c. Higher benefits for highly compensated employees 

 
37.  Which of the following is not a classification of employees exempt from minimum wage and 

overtime requirements? 

a. Professional  
b. Outside salesperson 
c. Administrative 
d. Team Leader 
 
38.  Form 941 is filed monthly 

a. True 
b. False 
 
39.  Payroll documentation does not: 

a. Provide uniformity 
b. Simplify training 
c. Ensure procedures are followed 
d. Provide a reference tool 
 
40.  What is not generally found in a nonqualified deferred compensation plan? 

a. Equal benefits for all employees 
b. Provided only to key executives 
c. Discriminatory toward highly compensated 
d. Contributions are not subject to federal income tax 
 
41.  Kathy, a waitress is paid $2.25 per hour, and she receives tips that average $150 a week.  She works 

40 hours per week.  Which of the following is true? 

a. Kathy’s employer is allowed to reduce her cash wage to no less than $2.13 per hour. 
b. Kathy’s base pay must be increased to $4.25 per hour after a 90-day training period. 
c. Kathy must be paid $2.62 per hour by her employer. 
d. Kathy’s base salary must be raised to $3 per hour to comply with federal minimum wage 

requirements. 
 
42.  Great Garbs, a garment manufacturer, has consistently deposited 100% of its tax liability on time.  

What is the last date it can file its first quarter Form 941? 

a. April 15 
b. April 30 
c. May 10 
d. May 15 
 
43.  When system generated totals do not agree to batch control totals, what must occur? 

a. Continue processing 
b. Finding the cause and correcting the error 
c. Delay finding the error until more time is available 
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44.  Vincent, age, 47, is the superintendent of schools and earns $100,000.  His school district has a 

403(b) plan.  What is the maximum that Vincent can contribute to this plan in 2016? 

a. $15,500 
b. $23,000 
c. $17,500 
d. $18,000 
 
45.  What is the current federal minimum wage? 

a. $2.13 
b. $5.15 
c. $4.25 
d. $7.25 
 
46.  Great Garbs does not have to send a Form W-2 to which of the following people? 

a. George, a part-time employee in shipping, who claimed exempt from withholding on his Form W-4 
b. Gail, a free-lance writer, who was paid $5,200 to prepare ad copy for Great Garbs 
c. Gerald, a salesperson, who retired in May 
d. Gladys, a seamstress, who received advance EIC payments 
 
47.  Name one way Payroll Managers can increase security through stricter internal control of the 

payroll staff. 
  ___________________________________________________________________________________ 
 
48.  Valeria earns $40,000 annually.  Married with three allowances, she contributes $6,000 annually to 

her 401(k).  How much is withheld for federal income tax, social security, and/or Medicare tax on 
the contribution? 

a. 0 
b. $459 
c. $339 
d. $2,269 
 
49.  If a state sets the minimum wage at a rate greater than the federal minimum wage the state 

minimum wage must be paid. 

a. True 
b. False 
 
50.  Gene, a designer, quit his position at Great Garbs on April 10.  Generally, when must the company 

send Gene copies of his Form W-2? 

a. By May 10 
b. By May 30 
c. By December 3 
d. By January 31 
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51.  Which of the following is the best method of guarding against phantom employees? 

a. Monthly bank reconciliation 
b. Validity edits 
c. Physical payout 
d. Audit trails  
 
52.  The owners of Viking Video want to set up a retirement program for themselves, but do not want to 

make contributions on behalf of their employees.  All of their employees are under age 30.  What 
can they do? 

a. Establish a 401(k) plan that restricts eligibility to employees over age 30. 
b. Set up a nonqualified deferred compensation plan. 
c. Both a and b 
d. Neither a or b can discriminate on behalf of highly compensated executives. 
 
53.  Kevin, a nonexempt employee, works in Connecticut but lives in Massachusetts.  The minimum 

wage in Connecticut is $8.15 per hour, while the Massachusetts minimum is $8.75.  Kevin’s 
employer must pay him at least: 

a. $8.15 per hour 
b. $7.25 per hour 
c. $8.75 per hour 
d. There is no minimum because Kevin is nonexempt. 
 
54.  Generally, the filing deadline for Form W-3 is: 

a. January 31 
b. The last day in February 
c. April 15 
d. The day of the month following the end of each quarter 
 
55.  Name two items that should be documented in the payroll department. 

a. _____________________________________________________ 

b. _____________________________________________________ 
 
56.  Which of the following plans applies only to employees of public schools, colleges and universities, 

and public charities? 

a. 401(k) plans 
b. 403(b) plans 
c. 457 plans 
d. Both b and c 
 
57.  Tips can be counted toward the employee’s minimum wage. 

a. True 
b. False 
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58.  Your firm made a mistake in reporting an employee’s taxable wages on his Form W-2.  Which form 
is used to correct his error? 

a. 1099-R 
b. W-2c 
c. W-3 
d. W-3c 
 
59.  Which of the following is not a primary concern of external auditors? 

a. Safeguarding of the firm’s financial assets 
b. Risks to the company’s financial well-being 
c. Efficiency of payroll procedures 
d. Truthfulness of financial statements 
 
60.  Payroll must withhold federal income tax from: 

a. Contributions to 401(k) plans. 
b. Contributions to 457 plans. 
c. Contributions to nonqualified deferred compensation plans. 
d. Executive cash bonuses. 
 
61.  Kelly, who works 40 hours per week, is a fry cook at Kris’s Kountry Kitchen..  Occasionally, she 

substitutes for one of the waitresses and claims $5 per week in tips.  Can Kelly’s employer pay her 
$2.13 per hour? 

a. Yes 
b. No 
 
62.  The Payroll Department at G&G Grocers made a series of errors on 100 of the 350 Form W-2’s sent 

to the Social Security Administration.  Shortly after filing, they realized their errors and corrected 
the returns by March 15.  What is the penalty for these mistakes? 

a. $1,500 
b. $2,500 
c. $3,000 
d. $5,000 
 
63.  How can one or two person Payroll Departments guard against breaches of security? 
 
    _________________________________________________________________ 
 
64.  Are firms required to match employee contributions to 401(k) plans? 

a. Yes 
b. No 
 
65.  Employers who provide paid vacation leave must count the hours of paid time off when determining 

if the employee must receive an overtime premium when the total hours worked in a week exceed 
40. 

a. True 
b. False 
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66.  G&G’s accumulated tax withholding was $53,000 in federal income tax, $33,229 in social security 
tax, and $7,771 in Medicare tax.  On the due date, they deposited $80,000 through EFTPS.  Five 
days later, they deposited an additional $12,120.  What is the fine, if any, for this action? 

a. $606.00 
b. $242.40 
c. 186.00 
d. No penalty; they are not in violation of the deposit rules. 
 
67.  In order to set up direct deposit of payroll, you need which three pieces of information? 

a. ___________________________________ 

b. ___________________________________ 

c. ___________________________________ 

 
68.  Which plan is specifically set up for government employees? 

a. 401(k) plan 
b. 457 plan 
c. 403(b) plan 
d. Either a or b 
 
69.  Kyle, a nonexempt employee, works the graveyard shift (midnight to 8 am) at a kennel.  Under the 

FLSA, Kyle’s employer must pay him: 

a. A shift differential for working the late night shift. 
b. Time and one-half for working Christmas. 
c. The Federal minimum wage. 
d. All of the above. 
 
70.  Under what circumstances could certain officers or employees of a corporation become personally 

liable for payment of taxes under federal law? 

a. For failure to withhold and/or pay federal income tax, social security tax, and Medicare tax 
b. For filing fraudulent information returns 
c. For depositing taxes late 
d. None of the above 
 
71.  What is the correct chronological sequence for the following events associated with direct deposit? 

1.  Company creates ACH file 
2. Employee receives deposit in his or her bank account 
3. Company collects employee information 
4. Originating financial institution transmits data 
5. Settlement through ACH 
 
a. 1 3 4 2 5 
b. 3 1 5 4 2 
c. 3 1 4 5 2 
d. 1 4 5 3 2 
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72.  What benefits can be provided in a Section 125 Cafeteria Plan? 

a. Scholarships 
b. Discounts 
c. Medical insurance 
d. Commuter vans 
 
73.  Which of the following is true of magnetic media reporting? 

a. Form W-3 is used to transmit Forms W-2 to the SSA. 
b. It is recommended if you file more than 250 Forms W-2 
c. The SSA no longer accepts Form W-2 data reported on magnetic media 
d. Filers of Forms 1099-INT must file magnetically 
 
74.  The FLSA requires that time worked on Saturday be paid at overtime rates and time worked on 

Sunday be paid at double time rates. 

a. True 
b. False 
 
75.  What is a nontaxable compensation? 

a. Company vehicle (personal use) 
b. Gifts, prizes and awards 
c. Company vehicle (business use) 
d. Nonqualified moving expenses 
 
76.  Cafeteria plans are authorized by what Internal Revenue Code Section? 

a. 125 
b. 401(k) 
c. 403(b) 
d. 457 
 
77.  What is the FUTA tax rate? 

a. 6.0% 
b. 5.4% 
c. 0.6% 
d. None of the above 
 
78.  If a state Wage and Hour Law requires an employee to be paid overtime premiums when the 

employee works more than 8 hours in a day, and the employee works the following schedule, how 
many overtime hours must the employee be paid? 

Mon          Tues          Wed          Thurs          Fri          Sat          Sun     
  7                6                8                 10             8             6             5 
a. 0 
b. 2       
c. 10     See note on answer key 
d. 14 
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79.  Which of the following are considered a taxable compensation? 

a. Workers Compensation benefits 
b. Qualified moving expenses 
c. Non-job-related graduate courses 
d. Qualified transportation fringes 
 
80.  Which of these are not tax implications of a Cafeteria Plan? 

a. No income tax withholding 
b. No social security and Medicare tax withholding 
c. Must withhold income, social security and Medicare taxes 
d. All cash benefits are taxable 
 
81.  What is the FUTA tax rate that most employers pay? 

a. 6.0% 
b. 5.4% 
c. 0.6% 
d. None of the above 
 
82.  Last week Charles, a high school teacher, spent 40 hours in the classroom, worked 10 hours grading 

papers at home, and was required to put in another 8 hours on Saturday at the school sponsored 
science fair.  Under federal law, the school district must pay Charles: 

a. Time and one-half for 18 hours 
b. Tim and one-half for 10 hours. 
c. Time and one-half for 8 hours. 
d. His regular salary. 
 
83.  Which of the following is considered as nontaxable compensation? 

a. Fringe benefits 
b. Noncash prizes and awards 
c. Reimbursed business expenses accounted for timely 
d. A back-pay award 
 
84.  One of the options in Frank’s cafeteria benefit plan is a Dependent Care flexible spending account.  

Frank earmarked $100 per month to the account to pay for childcare but spent only $1,000 during 
the year.  At the end of the year, what happens to the $200 remaining balance? 

a. The amount is forfeited 
b. It will be added to Frank’s taxable income 
c. Frank can use it to “buy” an additional benefit 
d. It will carry over to the next year 
 
85.  What is the FUTA wage base in 2016? 

a. $5,000 
b. $7,000 
c. $12,000 
d. $80,400 
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86.  Circle C Contractors, Inc. pays Semi-Monthly on the 15th and last day of each month.  Their 
workweek is Sunday through Saturday.  Memorial Day is May 31.  Colin worked the following 
hours. 

  Sun      Mon          Tues          Wed          Thurs          Fri          Sat               
     8                8                0                 0               8               8             8 
        8               10               4                 0               8               8             0 
    8         12  
How many hours of overtime did Colin work during this pay period? 

a. 10 hours 
b. 6 hours 
c. 4 hours 
d. 0 hours 
 
87.  Joe’s most recent pay period began on December 15, 2015 and ended on December 30, 2015.  Joe 

was paid on January 4, 2016.  In what year are Joe’s wages included in his W-2 wages? 

a. 2015 
b. 2016 
 
88.  Fahima’s employer contributes $200 per month to her cafeteria benefit plan.  The pretax 

medical/dental package that Fahima has chosen costs $250 per month.  She contributes the extra 
$50 for this benefit plan.  Payroll must withhold: 

a. Social security tax and Medicare tax from only the employee contribution. 
b. Social security tax, Medicare tax, and federal income tax from only the employee contribution. 
c. No tax from either the employee or employer contribution. 
d. Social security tax and Medicare tax from only the employer contribution. 
 
89.  Employers in a state seeing a credit reduction will pay FUTA taxes at a rate different from 0.6%. 

a. True 
b. False 
 
90.  During Thanksgiving week, Chris was paid for the following hours.   
 Sun      Mon          Tues          Wed          Thurs          Fri          Sat               
   0                10            10                8               8                8             8 
                                                             Sick            Holiday    Vacation 

                                                           Pay             Pay            Pay 
How many hours of overtime did Chris work? 

a. 12 hours 
b. 4 hours 
c. 0 hours 
 
91.  Steve was sick the last week of December.  His paycheck dated December 31, 2015, was held for 

him until he returned to work on January 6, 2016.  These wages are taxable: 

a. In 2015 
b. In 2016 
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92.  Francine’s employer contributes $175 per month to her cafeteria benefit plan.  Since Francine’s 
husband has medical/dental coverage through his employer, she wants to take the $175 per month in 
cash.  Which of the following statements is true? 

a. This option is not available; if the amount is not spent, it is lost. 
b. The $175 becomes taxable income. 
c. Only social security tax and Medicare tax are withheld from the $175 per month. 
d. The $175 is a tax-free benefit to Francine. 
 
93.  How frequently are FUTA taxes deposited? 

a. Daily 
b. Semi-weekly 
c. Monthly 
d. Quarterly 
 
94.  When must overtime be paid? 

a. Each week 
b. With the next payroll 
c. As soon as practically possible 
 
95.  Use the wage-bracket method to calculate FIT withholding on Steve’s weekly paycheck of $605.  

Steve is single with one allowance.  What is the amount of his FIT withholding? 

 $ __________________ 
 
96.  At the beginning of the year, Fred elected to buy group-term life insurance as part of his benefit 

package through his company’s cafeteria benefit plan.  In May, Fred took out an individual life 
insurance policy.  Since he no longer needs group coverage, Fred wants to replace the insurance 
option with increased contributions to his 401(k) plan.  Is this possible? 

a. Yes, if both group-term life and the 401(k) plan are part of the same cafeteria benefit program, he 
can switch. 

b. Yes, but he will have to pay taxes on the amount. 
c. No 

 
Use the following information to answer questions 97, 98, and 99 
 
97.  Ellensburg Engineering has 20 employees.  The three top managers of the firm earn $10,000, 

$7,500, and $5,000 per month.  Its ten engineers are paid $3,000 per month.  The remaining 
employees, all support staff, are paid $1,400 per month.  Calculate its FUTA deposit for the 1st 
quarter.  (Assume the state receives a full credit reduction.) 

 
 $______________________ 
 
98.  When is its 1st quarter FUTA deposit due? 

a. April 15 
b. April 30 
c. May 30 
d. It may be carried forward and deposited with the second quarter payment 
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99.  At the beginning of the second quarter, Ellensburg Engineering hires an additional engineer at a 
monthly salary of $3,300.  What is its 2nd quarter FUTA deposit? 

 
 $________________________ 
 
100. Which of the following wages are not exempt from FUTA tax? 

a. Sick or disability benefits paid more than 6 calendar months after the last month the employee worked 
b. Death or disability retirement benefits 
c. Nonfarm employers paying $1500 or more in covered wages in any calendar quarter during current or 

preceding year 
d. Tips not reported by an employee to an employer (generally if less than $20/month) 
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ANSWER KEY-TEST YOUR SKILLS 1 
 
1. C Section 12.1 51. C Section 12.5-3 
2. D Section 12.1 52. B Section 4.6-10 
3. A Section 9.1-3 53. A Section 2.2 
4. B Section 8.2-2 54. B Section 8.9-1 
5. A Section 6.1 55.  Payroll policies, Procedures, System and software user 

manuals, Employee job descriptions, File descriptions.  
Section 12.5-2 

6. C Section 12.3-2 56. B Section 4.6-3 
7. A Section 9.1-3 57. A Section 2.5-1 
8. D Section 1.2 58. B Section 8.10 
9. A Section 4.3-2 59. C Section 11.7-4 
10.  HR, Benefits, Labor cost data collection, Payroll bank 

accounts, Direct Deposit,, Time and attendance, Accounts 
payable, General ledger/ Cost accounting 
Section 12.1-1, 12.2-2 

60. D Section 3.4-4 

11. D Section 9.2 61. B Section 2.5-1 
12. A Section 1.2 62. C Section 8.13-1 
13. D Section 8.3-3 63.  Establish checkpoints with other depts. 

Section 12.5-3. 
14.  Data is entered once, reducing labor time 

Less chance of error than with manual systems, Allows info 
to be shared on an as needed basis, More timely exchange of 
data between systems, More accurate data exchange     
Section 12.2-2 

64. B Section 4.6-2 

15. D ($7.25x80)-33-9.12-35.96-8.41 = $493.51       Section 9.1-2 65. B Section 2.6-2 

16.  $7.25x30x2=$435 $493.51-435=$58.51 
Section 9.1-3  

66. B 92,120-80,000=12,120  12,120*2% =242.40 
Section 8.2-3 

17. C Section 1.2-1, 1.2-2 67.  Employee’s bank’s routing number, Type of account 
(checking/savings), Account number 
Section 5.3-2 

18. B Section 8.5-4 68. B Section 4.6-4 
19.  Help reduce data integrity issues, Eliminate timing issues, 

Eliminate the need for paper, magnetic tape, diskettes, etc., 
when sending data from one system to another     Section 
12.2-2 

69. C Section 2.1 

20. C Section 4.6-4 70. A Section  6.9 – 8.6 for penalty info 
21. C Section 1.2-1, 1.2-2 71. C Section 5.3-2 
22. A Section 8.3-1 72. C Section 4.5-1 
23. A Section 12.5.-1 73. C Section 8.14 
24. D Section 4.6-2,4.6-3,4.6-4 74. B Section 2.6 
25. C Section 1.2-1, 1.2-2 75. C Section 3.2-1 
26. A Section 8.3-1 76. A Section 4.5 
27. B Section 12.5-1 77. A Section 7.1-4 
28. A Section 4.6-1 78. C 50-40 = 10 hr o/t  Section 2.6, 2.11-3 
29. C Section 1.2-1, 1.2-2 79. C Section 3.3-3 
30. C Section 8.3-2 80. C Café  are not taxed for FIT,SS, Med, FUTA Section 4.5-8 

31. B Section 11.6 81. C Section 7.1-4 
32. D Section 4.6-10 82. D Section 2.4-1 
33. C Section 2.4 83. C Section 3..3-5 
34. B Section 8.3-2 84. A Section 4.5-7 
35. D Section 11.6,11.6-1, 11.6-2 85. B Section 7.1-4 
36. C Section 4.6-2 86. D Section 2.6, 2.6-1 
37. D Section 2.4-1 87. B Section 6.1 
38. B Section 8.3-2 88. C Section 4.5-8 
39. C Section13.3-2 89. A Section 7.1-6 
40. A Section 4.6-10 90. C Section  2.6-2 
41. A Section 2.5-1 91. A Section  6.1 
42. C Section 8.3-2 92. B Section 4.5 
43. B Section 12.5-1 93. D Section 7.1-5 
44. D Section 4.6-3 94. C Section 2.6, 2.6-4 
45. D Section 2.5 95.  $64  Section 6.4-1 
46. B Section 8.12-1 96. C Because this is not a qualified change in family status   

Section 4.5-4 
47.  Segregation of job duties, Rotation of personnel, Restricted 

access to the systems., Physical payouts    Section 12.5-3
  

97.  (13*7000) + (7*1400*3) = 120,400.  120,400*.6% = 
722.40  Section 7.1-4,7.1-5, 7.1-6 

48. B 6000 x 7.65%   Section 4.6-2 98. B   Section 7.1-5 
49. A Section 2.2 99.  (7000*.6%)+7(7000-4200)*.6% = 159.60 

 Section 7.1-5 
50. D Section 8.8-2 100.  C Section 7.1-1, 7.1-2 
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NOTE to Question 78 – in this case the federal rule would be used to pay hours over 40 which is 10 at the overtime rate, 
however in some cases the state law would be more advantageous if an employee worked 10 hours on one day in a week and 6 
hours for the other 4 days in the week.  Means the state requirement has to be considered carefully. 


